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Gilbert + Tobin is a leading Australian 
corporate law firm, advising clients on their 
most significant transactions, regulatory 
matters and disputes. G+T provides 
commercial and innovative legal solutions for 
ASX leading companies, major international 
businesses, infrastructure and services 
providers as well as government and public 
authorities across Australia and around the 
world. 
 
An international leader in M&A, private 
equity, capital markets, competition and 
regulation and technology and digital, G+T 
works on complex issues that define and 
direct the market.  
 
Gilbert + Tobin is also committed to 
outstanding citizenship; its pro bono legal 
team are proud proponents of social justice 
and, since its inception, pro bono work has 
been an integral part of G+T’s practice. G+T 
has a particular focus on Aboriginal and 
Torres Strait Islander people and 
organisations, people with disabilities, 
refugees and human rights matters. G+T has 
one of the highest proportions of women 
partners among major Australian law firms. 
G+T is the first corporate law firm to source 
100% of its tenancy electricity from 
renewable sources and is proudly a long-term 
carbon neutral organisation. 

Gilbert + Tobin is an egalitarian, open-minded meritocracy 
committed to the growth and development of our people. We 
embrace change with enthusiasm and are committed to absolute 
excellence in everything we do. We aim to create a positive and 
culturally aware workplace, where all people are treated with dignity 
and respect. Our commitment to diversity and inclusion has always 
been an integral part of our culture and the way we do business. We 
constantly strive to lead the legal industry in gender diversity, with 
37% female partners. In aiming for at least 40% of each gender at 
partnership, 50%+ of internal partner promotions were women in the 
last few years. We substantially enhanced parental leave benefits 
including removing the primary/secondary categories and allowing it 
to be taken within 2 years of birth to encourage leave by both 
parents. Our flexibility arrangements are customised by group and 
role to enable true flexible working and we have continued to invest 
in systems to support this. Our commitment to inclusion starts at the 
top and we are proud that our managing partner, Danny Gilbert, is 
co-chair of the Cape York Partnership taking a leading role in 
promoting the Uluru Statement From The Heart.

G+T demonstrates outstanding corporate citizenship through 
its actions to mitigate the environmental impacts of its 
business.  
 
G+T is Australia’s first corporate law firm to source 100% of its 
tenancy electricity from renewable sources (GreenPower). 
G +T is also a Climate Active carbon neutral organisation and 
service. G+T focuses on continuous improvement in the areas 
where it has a material impact including business travel, paper 
usage, electricity consumption and waste management. G+T 
is a City Switch program signatory in Sydney, Melbourne and 
Perth and maintains 5-star NABERS Energy (Tenancy) ratings 
for its Sydney and Perth offices and a 5.5 star NABERS Energy 
(Tenancy) rating for its Melbourne office. G+T is committed to 
implementing a high standard of environmental management 
that enables it to continually improve its environmental 
performance and to confidently assert itself as a responsible 
contributor to its clients’ supply chains.

G+T‘s largest community contribution is through our national pro 
bono practice. Our work focuses on issues affecting First Nations 
peoples, refugees and asylum seekers, people with disabilities and 
human rights matters. In FY2022, we completed 32,150.4 hours of pro 
bono work - an average of 73.4 hours per lawyer, conservatively 
valued at over $17million. We engage with First Nations communities 
through our Reconciliation Action Plan, which focuses on cadetships 
for First Nations law students, career development for First Nations 
lawyers, procurement from First Nations businesses and mentoring 
for First Nations students. We are public proponents of the Uluru 
Statement from the Heart and the campaign for an Indigenous Voice 
to Parliament. We support organisations that work to empower First 
Nations people, including the North Australian Aboriginal Justice 
Agency, Cape York Partnership, Ngak Min Health Service, Football 
United, Creating Chances, Women’s Justice Network, Shine for Kids, 
Monterey Secondary College and Tribal Warrior. We are principal 
sponsor of the G+T Centre of Public Law at the University of NSW. 
The Centre plays an independent role in public debate on a range of 
issues vital to Australia’s future including Charters of Rights, 
reconciliation, constitutional recognition and native title. 
 

G+T has a board responsible for overall firm governance. The 
firm is committed to a board with a minimum of 30% women. 
The board meets monthly and all operational groups submit 
monthly reports. G+T has a Corporate Social Responsibility 
Committee, Pro Bono Committee, Risk Committee and 
People Leaders Group which govern their respective areas 
and report into the Board. G+T conducts quarterly 
operations compliance reviews to test and report on internal 
processes and activities. 
 

INITIATIVES: 
• International Women’s Day • Employer of Choice for Gender Equality • LCA 
Diversity and Inclusion Charter • Equitable briefing pledge (e.g. CommBar/LCA) 
• Host or lead external programs and/or forums • Female advancement, mentoring 
and coaching • Training - Gender awareness unconscious bias • Gender sensitive 
promotion and recruitment • Internal D&I networks or committees • LSNSW 
Charter - Advancement of Women • Equal pay controls • DCA major sponsor 
• Showcasing gender diversity experiences

INITIATIVES: 
• Telecommuting • Green Star rated buildings 4-6 star • Energy efficient 
refits undertaken • National Greenhouse and Energy Reporting (NGERs) 
compliant reporting • Specify energy efficient appliances 
• Teleconferencing facilities and training • Earth Hour • End of trip 
facilities • Climate Active Program • NABERSs Energy Rating • Climate 
Active - Carbon Neutral • Efficient building and lighting automation 
• Renewable Electricity • Voluntary Carbon Offsets

D&I INITIATIVES: 
• Recruitment and promotion for D&I • Internal D&I networks or committees 
• Membership - DCA • LCA Diversity and Inclusion Charter • External D&I 
programs and/or forums hosting • Training - Awareness and unconscious bias 
• Membership - Aust Network On Disability • Staff Surveys - D&I 

LGBTQ INITIATIVES: 
• Membership - Pride in Diversity • IDAHOBIT • Wear it Purple Day • Internal 
LGBTQ networks or committees • Pro bono support • Gender affirmation policy

INITIATIVES: 

INITIATIVES: 
• Minds Count - TJMF Guidelines • R U OK? program • Psychological support/EAP 
• Mental health first aid training and support • Training - Mental health awareness 
and management • Salary continuance • Domestic abuse strategy • Mental health 
office champion
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INITIATIVES: 
• Ergonomics program • Proactive health checks • Flu vaccinations • Internal 
exercise sessions • Team events • Massages • Wellness awareness and promotion 
• Onsite fruit and healthy catering • Health EAP

PHYSICAL 
 WELLBEING

INITIATIVES: 
• Paperlite office program • Green accredited paper purchase specification 
• Follow me printing

PAPER CERTIFICATION: 
• Forestry Stewardship Council (FSC) certified • NCOS Certified Carbon 
Neutral
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INITIATIVES: 
• Flexible work hours • Part time options • Job sharing • Remote working tools and 
systems • Support for flexible working • Time in lieu • Unpaid leave • Carer’s leave 
• Study leave • Purchased leave • Career breaks • Sabbaticals • Bonus leave 
• Domestic abuse leave • Family leave
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• Office green teams • CitySwitch Green Office

96%

INITIATIVES: 
• Reconciliation Action Plan • Cultural awareness training • NAIDOC Week 
• National Reconciliation Week • Internships and employment • Scholarships and 
student mentoring • Affirmative ATSI procurement • Pro bono support 
• Volunteering and secondments • Collaboration for reconciliation • Funding and 
donations • Indigenous Business Month • Supply Nation Membership

INITIATIVES: 
• NFP Boards • Organised staff volunteering • Paid volunteer time • Student 
tutoring and mentoring • Secondments to NFPs • Skilled volunteering program 
• CPD for community sector lawyers

INDIGENOUS 
 RECONCILIATION

CODE OF CONDUCT 
/RISK MANAGEMENT

NON LEGAL 
 VOLUNTEERING

SUSTAINABLE SUPPLY 
 CHAIN MANAGEMENT

SUSTAINABILITY 
 REPORTING

LEGAL 
 PRO BONO

100%100% 100%

19,233 0%

23kg/employe
e

Recycled conte
nt

These icons provide limited information about the 
firm’s legal pro bono commitment. More extensive 
information is reported by the Australian Pro Bono 
Centre and on individual firm’s websites.

Click for further 
information  from AusLSA:

INITIATIVES: 
• Firm donation program • Charitable foundation • Workplace giving • Matched 
funding for employee donations • Internal appeals and collections • External 
charity events and appeals • Host external charity events
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http://www.gtlaw.com.au/who-we-are/corporate-citizenship
https://cdn.bfldr.com/FM3YDCO2/as/pt543nbmwhpjq8nxxsqbwnpx/Modern_Slavery_Statement
https://www.gtlaw.com.au/
https://www.gtlaw.com.au/careers/about-gt#Culture-+-Diversity
https://www.probonocentre.org.au/information-on-pro-bono/
https://www.probonocentre.org.au/information-on-pro-bono/
https://www.gtlaw.com.au/expertise/pro-bono
www.gtlaw.com.au/who-we-are/corporate-citizenship

